REVOLUTION IN NAVY TRAININ
L7 - o1

December 2003

Task Force Warrior Accelerates Sea Warrior

The Revolution in Navy Training is a key component of Sea Warrior. The success of Sea
Warrior depends on totally synchronizing the Revolution in Navy Training with the Career
Management System, Project Sail, and Perform to Serve. To accelerate this process and to
ensure total integration between all human resource management and development programs,
the CNO established Task Force Warrior. Based out of Norfolk Naval Base and lead by RADM
Nancy Crisp, this 10-member task force will work closely with NPDC and CNP to make sure the
human and technical infrastructure that drives Sea Warrior is completed as soon as possible.
Task Force Warrior is a win-win for our Navy and our Sailors.

RADM Kevin Moran, Commander Naval Personnel Development
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Updates

5 Vector-Model 1.5 Released

5VM 1.5 was released in October 2003 with a few significant changes. New features include
the Career Mapper, Learning Plan and the Mentor view. The Career Mapper feature provides a
Best Fit path for your current ratings or alternate rates. It shows where you are along your
career path and provides descriptions of future jobs. The Learning Plan feature shows the
status of Learning Events identified on each of the vectors. Currently, the Learning Plan shows
only courses that have been completed. The Mentor View provides a process for selecting and
accepting mentors to assist you in your Navy career. As you advance in your career you will
also be able to select to be a Mentor. The 5VM functionality constantly improves, please look
for additional releases in the near future.

IT “A” School Graduates Certified

Information Systems Technician “A” School Class 03290 recently made its mark in naval history
when all class members earned Computing Technology Industry Association A+ certification. In
September 2002, the IT “A” school aligned course content with industry certifications.

Currently, all Learning Centers are developing partnerships with industry and academia to
provide Sailors in all rates the opportunity to earn professional certifications.

Sailors Mentor Other Sailors on Navy Knowledge Online

NKO is now becoming the vehicle of choice to globally connect Sailors and communities of
practice. NKO message boards are now used by Sailors to solve technical problems, address
leadership issues, and prepare for advancement exams. For example a DT1 onboard USS
ESSEX created his own "mock advancement" examinations for dental and medical personnel
and offered it to Sailors via Force Health Protection on NKO. This is just one of many examples
of how NKO is now providing Sailors and commands the opportunity to connect and share
knowledge without geographic constraints.

3M Training Continuum Standardizes training

The 3-M Continuum is currently being developed by the Center for Service Support (CSS) in
Athens, Ga. Based on fleet inputs and requirements, the Reusable Learning Objectives are
under development for the apprentice level, which equates to the 3-M maintenance person level
of proficiency. This continuum will be the first standardized 3-M training for the Navy and will
apply to fleet forces afloat as well as shore-based facilities. CSS plans to develop Journeyman
level 3-M training upon completion of the apprentice level training.

Milestones

-Navy Knowledge
Online registration
exceeds 200,000.
Daily usage
surpasses 10,000.

-5 Vector Model 1.5
Released.

- Massachusetts
Institute of
Technology
courseware now
available on NKO.

News

“NKO Road Show
Urges Sailors to Get

Online,” Navy
NewsStand.

“NKO Does it Your

Way,” Navy
NewsStand.

“Sea Warrior Demo,”
All Hands.

“The Changing Face
of GMT,” Naval
Reservist News.

“Computers Let
Sailors Set Pace of
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Navy Times.
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http://www.news.navy.mil/search/display.asp?story_id=10594
http://www.news.navy.mil/search/display.asp?story_id=10491
http://www.news.navy.mil/media/allhands/flash/AH200311/flash/toc.html
http://www.news.navy.mil/search/display.asp?story_id=10177

